
 

 
Happy New Year from the PowerPathway team! 
  
As our first newsletter of 2009, we'd like to share with you feedback from hiring 
managers who are  supervising PowerPathway hires, information on how the 
PowerPathway Capstone to Utility Welding Program came to exist, and a recent 
Fresno Bee article. 
  
Best,  
Van Ton-Quinlivan and the PG&E PowerPathway Team 
To learn more about the PowerPathway program, visit our website: www.pge.com/careers/powerpathway.  

  

Supervisors Give 
Positive Feedback on 
PowerPathway 
Graduates 

100% of supervisors 
who hired 
PowerPathway graduates 
from one of the three 2008 
Bridge to Utility Worker 
PowerPathway pilot 
programs would consider 
hiring another. Read some of 
their feedback below: 

“. . . [he] has been around this 
type of work previously.  He 
demonstrates good work ethics 
and is a team player. He shows 
his knowledge and directs his 
attitude towards his tasks. He is 
a good example of the right 
person for the right job.”  
-Charles Cutshall, Distribution 
Supervisor, Vacaville 
 
“Employees are well trained 
upon arrival to the job site.  This 
is a very large improvement 
compared to having a person 
without any experience.” 
-Phillipa Mitchell, Construction 
Supervisor, Bakersfield 
 
“[He] has a good sense of basic 
safety practices and continues 
to learn.  He is interested in 
learning and asks questions.  
He demonstrates an ability to 
work well with others and 
presents a level-headed 
approach to all he does.  He is 
very intuitive whereby he 
anticipates what needs to 
happen next when assisting the 
seasoned electrical workers.”  
-Robert Woods, M&C 
Supervisor, Fremont 
 
“Shows and pays attention to 
safety.  He asked lots of 
questions and he also picks up 
tasks quickly.  No problems at 
all with the physical 
requirements of the job.  
Extremely good work ethic and 

Butte College and PG&E Derive Mutual 
Benefit from Collaborating 
  
The 10 Butte Capstone program graduates who joined 
PG&E's General Construction organization as 
apprentice welders in late 2008 had starting salaries 
of over $28 an hour. Five of the new employees are 
shown below at the San Ramon Learning Center 
welding shop. 
  
The PG&E/Butte College relationship was developed 
in response to a request from the General 
Construction (GC) Gas Field Supervisors at PG&E 
who sought to expand their welder force. They wanted 
talent who possessed both utility-specific welding 
skills and an aptitude/commitment to welding.  
  
2008's graduates were an initial step in an on-going 
effort to bring PG&E and Butte College's welding 
programs closer together so that the needs of both 
partners can be met. The collaboration brought Butte 
College much-needed grant funding and donated 
equipment to upgrade their welding curriculum. 
Maintaining a pipeline of skilled welders enables 
PG&E to deliver reliable service to its customers. 
  
Below: 5 of the 10 graduates of the Butte Welding 
Program: (from left to right) Leroy Ross, Darrell 
Mefford, Brant Snyder, Michael Hernandez, Matthew 
Hawkins 
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attitude.  Demonstrates good 
skills for what he has learned so 
far.  So far I'm very impressed 
with the employees I have 
received from PowerPathway.”  
-Jim Askew, Construction 
Supervisor, San Mateo 
 
“[T]his is a great program that I 
feel has been needed for quite 
some time.  I just hope this 
program continues to reach all 
parts of our communities and 
diversities . . .” 
-Tim Bass, Construction 
Supervisor, Fresno 

Fresno Bee 

Fresno City College class 
helps boost PG&E 
applicants 
  
With the economy in 
shambles and good pay at a 
premium, more than 1,700 
people had their eye on a 
course at Fresno City 
College that could lead 
quickly to jobs with starting 
salaries of $70,000. 
  
Fewer than 60 got in. 
  
The course prepares 
students to pass Pacific Gas 
& Electric Co.'s pre-
employment test for 
maintenance and 
construction jobs, which 
require math and reading 
skills. Many people fail the 
test.  
  
The course also provides 
some training for those jobs.  
  
This might be the first time a 
private company has given 
City College money to help 
start a vocational education 
program to fill its work force, 
said Andrew Crider, director 
of the college's career and 
technology center. 

(cont. from previous column)  
   
More than 1,400 people applied for 26 openings in the 
course last spring, and more than 300 applied for 28 
slots in a similar course that begins in January. The 
upcoming class is for veterans only. 
  
"As far as benefits go, and paywise, PG&E is up there 
-- especially for someone young and wet behind the 
ears," said Sanit Ros, 25, of Fresno, who has been 
accepted into the January course. "There are no 
guarantees that I'll get a job, but the gamble is worth 
what they're offering." 
  
Ros, who is Cambodian-American, served in the U.S. 
Air Force. 
  
PG&E gave City College $30,000 to help start the 
course.  
  
In addition, City College is getting $60,000 from a 
state grant aimed at helping veterans return to the 
work force. That money will pay for teachers and 
materials in January's class. Read more 
  
  
  
   

 

 

 

 

  
 
 
 

http://www.fresnobee.com/local/story/1105280.html

