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The PG&E PowerPathway team graduated its first PowerPathway class from Laney 
College -- the first cohort to complete the 12 week Bridge to Utility Worker program - 
on June 24. To learn more, read our article below.  The PowerPathway program was 
featured as a best practice in workforce development in the May-June issue of 
"Energy Biz" Magazine. An excerpt from the story is below. 
  
Best,  
Van Ton-Quinlivan and the PG&E PowerPathway Team 
To learn more about the PowerPathway program, visit our website: www.pge.com/careers/powerpathway.  

  

Laney College 
Graduation 
Celebration 
  
Bright smiles and looks of 
great pride were common 
among the graduates of 
PowerPathway’s Laney 
College graduation -- the 
first cohort to complete the 
12 week Bridge 
to Utility Worker program.  
Peter A. Darbee, PG&E’s 
Chairman, CEO and 
President, addressed the 
large gathering of 
PowerPathway graduates, 
their families and friends, 
and the hundreds of PG&E 
employees there to attend 
the PG&E Diversity 
Celebration in Oakland. 
 
"We’re at a historic 
juncture for our industry as 
we are embarking on a 
massive investment in 
America’s energy 
infrastructure and 
remaking our energy 
system for the next 100 
years – so that it’s cleaner, 
greener, and smarter." 
Peter continued, “The last 
great investment boom 
was right after WWII when 
California had seen a huge 
influx of people in the war 
years.  After the war, there 
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Frank Chong, President, Laney College; Geronimo Garcia, Laney 
Graduate; Peter Darbee, Chairman,  CEO and President, PG&E. 
  

http://www.pge.com/careers/powerpathway


was concern that people 
would leave California in 
droves and return home.  
But they stayed and 
California boomed.”  As he 
reflected on the fact that 
many of these men and 
women – and later many of 
their kids -- went to work 
for PG&E, there were nods 
of agreement among the 
PG&E employees 
attending. 
 
Not only did Darbee 
acknowledge that this 
earlier generation of PG&E 
employees, “built the 
energy infrastructure that 
made Northern and Central 
California one of the 
world’s powerhouse 
economies in the second 
half of the 20th century,” he 
also brought the audience 
to the purpose of the day’s 
event when he said that, “It 
seems fitting that we’re 
here to talk about the next 
generation of PG&E 
workers – and the great 
challenges that they will 
have an opportunity to help 
solve.“ 
 
“As I said…this is an 
exciting time.  PG&E is 
investing over $13 billion in 
infrastructure.  We’re 
building new energy 
supplies, new delivery 
networks – Transmission & 
Distribution.  There’s a 
revolutionary shift from 
analog to digital 
technology.”  
  
Referring to the challenge 
of the aging workforce that 
is being faced by American 
business, Peter said, “But 
it’s going to take more than 
technology and money – 
it’s going to take the best 
people.   
 
And many of our best people are 
now reaching the last part of their 
careers.  Only one other industry 
[real estate] has a higher average 

  
  
  
  
  
  
  
  
  
  
  
  
Frank Chong, President, Laney College; Peter Crabtree, Dean, 
Laney College; Peter Darbee, PG&E Chairman, CEO and 
President; John Simon, PG&E Sr. VP of HR and Graduates. 
  

  
  
  
  
  
  
  
  
  
  
  



age than the utility industry.  As 
much as 25 to 50 percent of the 
industry’s workers are retirement-
eligible in the next 5 years.  At 
PG&E, it’s 42 percent.” 
 
Continuing with the theme, Peter 
emphasized that, “…we also have 
to be a leader in 
renewing California’s energy 
industry workforce.  We are 
committed to doing this from 
within our own communities.  We 
see the health and future of our 
company as tied directly to the 
health and future of our 
communities.” 
  

  
PG&E's Shaun Rohmiller (Livermore Learning Center), Van Ton-
Quinlivan (PowerPathway Director), Dennis Olivier (hiring 
manager), Laura Sellheim (hiring manager), and Dan Amour 
(Livermore Learning Center) pose at the celebration. 
  

   
  
  
  
  
  
  
  
  
  
  
  
John Simon, SVP of HR, expresses appreciation for 
Laney College collaboration. 

“Programs like PowerPathway™ 
grow out of this view.  It taps into 
California’s existing resources – 
schools, community 
organizations, and so forth.  It 
brings us people who know and 
understand the needs and values 
of our customers and 
communities first hand.  And it 
brings us people who share the 
same interest in California’s long-
term vitality that we share. 
  
“Some companies are 
focused just on filling the 
short-term skills needs and 
are happy hiring from 
anywhere.  We’re focused 
on the long-term – and, 
thus, on finding ways to 
establish a sustainable 
flow of diverse, 
homegrown talent into our 
company.  

Energy Biz Magazine 
The Next Generation: Training a Future Workforce 
  
When Al Zeits started a wind energy technology 
program at an Iowa community college in 2004, he 
optimistically expected 12 to 15 students per year to 
supply trained workers for a burgeoning local industry. 
He was off, by a bit. In the current term there are 60 
students and for fall 2008 he’s expecting 90 students 
in the two-year program, which is now one of a dozen 
like it throughout the United States. Even so, the wind 
industry is still wondering if it will have enough 
qualified workers to operate and maintain – let alone 
build – dozens of projects from coast to coast. 
  
“One of the key things about the industry is that it’s 
growing so fast, all these programs combined from all 
these community colleges still won’t provide enough 
trained workers,” Zeits said. And that’s just one sliver 



  
“It’s good for our 
customers, good for our 
shareholders, good for our 
communities.  Also, it’s an 
important way in which we 
fulfill the unique 
responsibility we have to 
our communities. 
  
“Our special charter to be a 
sole provider of gas and 
electricity comes with a 
higher standard for giving 
something back to the 
community.  That includes 
helping to create economic 
opportunity. 
  
In closing, Peter Darbee 
looked out at the faces of 
PowerPathway graduates 
and PG&Eers alike and 
drew them all into the 
common understanding 
that, “…today’s event is 
reason for us to celebrate.  
It’s 
  

•    another emblem of 
the new chapter in 
our 100+ year 
history, 

•    another sign of the 
innovative thinking 
at PG&E,  

•     another thing that 
– despite the 
challenges we 
face -- makes me 
optimistic about 
the future of our 
company, our 
communities and 
our state.” 

  

of the overall utility industry… 
  
To that end the organization is identifying best 
practices, training methods and courses that can be 
replicated through apprenticeships, community 
colleges courses and other employment programs. It 
has started outreach efforts and was ready to launch a 
branding campaign. It holds regional meetings with 
member companies to share its experiences, which it 
did in March with Pacific Gas & Electric. 
  
PG&E and its 20,000 employees mirror industry 
trends – 42 percent of union workers and 50 percent 
of management employees are eligible to retire within 
the next five years. “We’re beginning to put candidates 
in the pipeline as we are developing strategies to bring 
more workers into the skilled crafts and trades,” said 
Van Ton-Quinlivan, director of workforce strategy and 
diversity at PG&E. A pilot program, Power Pathway, 
started in mid-March with its first 100 students, chosen 
from a pool of 3,700 applicants. [More] 
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