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In 2008, we piloted and demonstrated the effectiveness of the PowerPathway™ 
model of collaboration in producing diverse and local job-ready candidates to 
compete for skilled craft jobs. In 2009, we are extending the PowerPathway 
model through pilots with Veterans, establishing programs in new geographies, and 
exploring new job classifications. Our success to date has built the platform to work 
with organizations like the Campaign for College Opportunity to help ensure students 
have the right skills for the jobs of tomorrow.  
  
The National Center for Energy Policy has convened a Task Force on America's 
Future Energy Jobs. The press release outlining this effort is below. 
  
Best,  
Van Ton-Quinlivan and the PG&E PowerPathway Team 
To learn more about the PowerPathway program, visit our website: www.pge.com/careers/powerpathway.  

  

American River 
College Closes 
Recruitment for May 
Program  

PowerPathway will be hosting its 
first Bridge to Utility Worker 
program in Sacramento in May. 
The program was created through 
a partnership with American River 
College (ARC) and the 
Sacramento Employment and 
Training Agency. Selection for the 
class was very competitive with 
over 1,700 potential participants 
for only 30 places. Classes begin 
in May. 

Gabriel Meehan of ARC 
commented that, "We are very 
pleased about the opportunity to 
participate in PowerPathway. We 
look forward to partnering with 
PG&E in offering the first Bridge 
to Utility program at ARC." 

Campaign for College 
Opportunity Seeks 
Volunteers  

Between now and April 3rd, do 
you have a few hours to help a 
worthy cause? We are teaming 
with The Campaign for College 
Opportunity to identify volunteer 
readers for their annual 
scholarship contest. The "Save 
Me A Spot In College Scholarship 
Contest" helps students fund their 
college education. To volunteer 
please contact Stephanie at 1-
800-459-9586 or 
stephanie@collegecampaign.org. 
Let her know you heard about this 
opportunity from PG&E's 
PowerPathway team. 

PowerPathway Partners with the San 
Jose/Evergreen Community College 
District and work2future to Recruit 
Customer Service Reps 

In a new pilot to work through the local 
community to identify candidates competitive 
for Customer Service Representative (CSR) 
positions, PG&E engaged the San 
Jose/Evergreen Community College District 
and work2future One-Stop San Jose Center to 
fill positions in the PG&E San Jose Call Center. 
This resulted in filling 20% of the incoming hires 
with candidates referred through these 
PowerPathway relationships. Once on board, 
new hires undertake a 9-week PG&E training 
program. 

"We are delighted by this new sourcing channel 
for qualified customer service reps - a critical 
hiring need for our company," says Kim 
Thomas, Talent Acquisition Manager with 
PG&E.  

"San Jose has historically been a difficult area 
for us to recruit qualified Customer Service 
Reps. We are excited about the potential 
opportunities we have to identify talent and 
support our local communities," explains Phil 
Balistrieri, Director, Contact Center Operations.  

Additional opportunities for qualified CSRs will 
be available in Fresno and San Jose this 
summer. Information will be available through 
the Fresno Workforce Investment Board and 
work2future One-Stop San Jose Center 
beginning in April.  

http://www.pge.com/careers/powerpathway
mailto:stephanie@collegecampaign.org


Greenwire 

Task Force to Assess 
Employment Needs in Carbon-
Constrained World 
  
The National Commission on 
Energy Policy is convening 
academic, industry and labor 
representatives to consider 
infrastructure and work force 
needs stemming from federal 
proposals to regulate greenhouse 
gas emissions and boost 
renewable energy production. 
The Washington, D.C.-based 
commission's Task Force on 
America's Future Energy Jobs will 
examine current labor market and 
work force training mechanisms 
for everything from installing wind 
turbines and solar modules to 
retrofitting buildings to make them 
more energy efficient. 
 
"New energy sources and 
infrastructure will mean new types 
of highly specialized energy jobs 
at a time when specialists are 
already in short supply and our 
ability to simply maintain the 
current system is strained," said 
the commission's research 
director, Sasha Mackler, who will 
help direct the task force. 
 
The group will meet monthly and 
release a white paper in May, 
Mackler said. The report could 
call for parallel demonstration and 
work force training to enable the 
United States to make the 
transition to a low-carbon 
economy faster. 
  

______________________________________ 
(cont. from previous column)  
   
The 19-member task force includes: 
Paul Allen, chief environmental officer, 
Constellation Energy Group Inc.; Bill Banig, 
legislative director, United Mine Workers of 
America.; Bob Baugh, executive director, 
Industrial Union Council, AFL-CIO.; Rachel 
Bell, human resources manager, Edison 
Mission.; Abe Breehey, assistant director of 
government affairs, International Brotherhood 
of Boilermakers.; Marcy Drummond, vice 
president of academic affairs, Los Angeles 
Trade-Technical College.; Linda Fowler, 
director of strategic partnerships, National 
Institute of Standards and Technology.; Holly 
Hart, legislative director, United Steelworkers.; 
Barbara Hins-Turner, executive director, Center 
of Excellence for Energy Technology, Centralia 
College.; Jim Hunter, utility department director, 
International Brotherhood of Electrical 
Workers.; Gary Kaplan, executive director, JFY 
Networks.; Janice Kuczynski, manager of 
developmental roles, Exelon Corp.; David 
Manning, executive vice president, National 
Grid.; Bob Pleasure, education director, AFL-
CIO Building and Construction Trades 
Department.; Nan Poppe, president, Portland 
Community College.; Bob Powers, president, 
AEP Utilities, American Electric Power Co.; Jeff 
Soth, education and training director, 
International Union of Operating Engineers.; 
Van Ton-Quinlivan, director, work force 
strategy and diversity, PG&E Corp.; Jason 
Walsh, national policy director, Green For All. 

 

 

 

 

  

 


