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Every branch of the service was represented by the graduates of the first PowerPathway for Veterans class 
from Fresno City College.  In piloting a veterans-only program using the PowerPathway model of collaboration, 
PG&E and our partners learned a great deal about how best to support veterans who want to transition their 
skills into private industry. 
   
PowerPathway continues to join policymakers in dialogues around Green Jobs, Education Outcomes and 
Stimulus Funding. The article below from the Los Angeles Times relates to several of these issues.   
  
Best,  
Van Ton-Quinlivan and the PG&E PowerPathway Team 
To learn more about the PowerPathway program, visit our website: www.pge.com/careers/powerpathway.  

  

  
  
  
  
  
  
  
  
  
  
 
PG&E, Fresno Workforce Investment 
Board and Fresno City College Celebrate 
PowerPathway Veterans Graduation 
 
  
Twenty-eight men and women graduated from 
PG&E’s PowerPathway™ training program on 
Thursday, March 26, in Fresno. But this was no 
ordinary group of citizens. This particular graduating 
class was made up entirely of veterans of the wars in 
Afghanistan and Iraq. 
  
"Veterans face serious challenges when they return 
home," said Senior Vice President of Corporate 
Relations Greg Pruett, who attended the graduation 
ceremony along with Human Resources Director Van 
Ton-Quinlivan, California State Secretary of Veterans 
Affairs Thomas Johnson and President of Fresno City 
College, Dr. Cynthia Azari. "The latest employment 
numbers show that one in nine veterans is looking for 
work.  We believe it's our responsibility to help these 
valued Americans compete for good-paying, high-
demand jobs." Pruett also recognized the graduates 
for their service. 
  
"During World War II, PG&E promised employees who 
fought in the war that their jobs would be waiting for 
them when they returned home. I am proud to say, we 
keep the same promise for our employees who serve 
in Iraq and Afghanistan. 
  

San Mateo County Discusses 
Pending 'Silver Tsunami'  Retirement 
Bubble   
  
The Redwood City-San Mateo County Chamber of 
Commerce recently sponsored the 40th Progress 
Seminar at the Hyatt Regency Monterey. 
The Progress Seminar brings together the elected, 
business, labor, government and non-profit leaders of 
San Mateo County in conversation on issues of 
concern to the region. PG&E joined a panel of state 
policymakers on the topic of Implications on Education 
and Workforce Training of the 'Silver Tsunami' and the 
Stimulus Package. 
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"As we celebrate your graduation, we thank and honor 
you for your service to our country." 

  
  
  
  
  
  
Standing (l-r): Tim Rainey (panelist), Executive 
Director, Workforce & Economic Development, 
California Labor Federation; Shelley Kessler 
(moderator), Executive Secretary Treasurer, San 
Mateo County Central Labor Council 
  
Seated (l-r): Jose Millan (panelist), Vice Chancelor, 
Economic Development & Workforce Preparation, 
California Community Colleges; Virginia Hamilton 
(panelist), Executive Director, California Workforce 
Association; Van Ton-Quinlivan, Director, Strategic 
HR Programs, PG&E 

California Faces Shortage of College 
Graduates for Workforce, Study Finds  
By Gale Holland,  
Los Angeles Times, April 16, 2009  
With college enrollment rates among the lowest in the 
nation, California will face a shortage of 1 million 
college graduates needed for the state's workforce in 
2025, a report released Thursday warned. 
 
Unless policy changes are made, only 35% of the 
state's working-age adults will hold a four-year degree 
that year, even as a college education will be required 
for at least 41% of job-holders, the study by the Public 
Policy Institute of California found. 

The state's three public college systems -- the 
California Community Colleges, California State 
University and the University of California -- educate 
2.3 million students annually, and an additional 
360,000 students attend private colleges and 
universities. But the numbers mask a huge gap 
between the state's youth population and its college-
going and graduation rates, the report found. 
  
Only 56% of California's high school graduates, as 
opposed to 62% nationwide, proceed directly to 
college. The state also ranked comparatively low in 
other measures, including its share of 25- to 34-year-
olds with at least a bachelor's degree and the number 
of college students who graduated within five years. 

_________________  
continued from previous column 
  
Many of the state's college students begin at two-year 
community colleges, but most do not make the 
transition to four-year institutions, the study found. 
Although some are seeking certificates, remedial 
learning or other skills, just 20% to 30% of those with 
a demonstrated drive to get a bachelor's degree 
actually transfer to four-year colleges, it said. 
And although graduation rates at UC are high, only 
about half of Cal State's students earn a bachelor's 
degree within six years, the report said. The state's 
tuition rates and fees remain among the lowest in the 
nation, but living expenses and other costs force many 
Cal State students to work while in school, delaying 
graduation. 
 
Cal State spokeswoman Claudia Keith said the 
system has launched several initiatives to improve 
transfer and graduation rates. Over the last 15 years, 
California community college transfers to Cal State 
campuses have risen 34% to 54,971 annually, and 
transfer applications for fall 2009 are up 13.7% from 
the same time a year ago, she said. 
 
The report called on educators and politicians to 
address the enrollment, transfer and graduation 
issues to try to close the expected gap. 
Link to article here. 

 

 

 

 

  
 
 
 

http://www.latimes.com/news/local/la-me-college-gap-17-2009apr17,0,7457322.story

