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The National Commission on Energy Policy (NCEP) issued a call to action to address 
the potential shortfall of skilled workers for the electric sector. PG&E launches five 
New Energy Academies in local high schools with the California Department of 
Education. The PowerPathway model continues to evolve through multi-employer 
engagement. PG&E is recognized as a 'Company to Watch' for its workforce 
development efforts. Read more below. 
  
Best,  
Van Ton-Quinlivan and the PG&E PowerPathway Team 
To learn more about the PowerPathway program, visit our website: www.pge.com/careers/powerpathway.  

  

New Report Finds Electric 
Power Sector Faces Shortage 
of Skilled Workers to Meet New 
Challenges 
  
The National Commission on Energy 
Policy (NCEP) released a new report, 
informed by the Task Force on 
America's Future Energy Jobs, 
comprised of leading energy workforce 
experts.  The report finds that the U.S. is 
facing a critical shortage of trained 
professionals to maintain the existing 
electric power system and to design, 
build and operate the future electric 
power systems.  
  
"The...industry needs to prepare to meet 
a long-term, sustained need for training," 
said Task Force participant Paul Allen, 
Senior Vice President of Corporate 
Affairs and Chief Environmental Officer, 
Constellation Energy.  
  
The report identified several key 
issues:   

•  A decline in career and 
technical education has stressed 
the electric power sector's 
training capacity.  

• A large percentage of the 
electric power sector workforce 
is nearing retirement.  

• Creating a low carbon energy 
system will require more 
workers and new skills. 

Based on these findings, the Task Force 
developed several policy 
recommendations:   

• Evaluate regional training needs 
and facilitate multi-stakeholder 
energy sector training programs 
across the country.   

• Improve energy sector 
workforce data collection and 
performance measurement 
metrics and tools.  

• Identify training standards and 
best practices for energy sector 
jobs.  

• Provide funding support to 

Bringing Green Energy to 
California Classrooms 
  
The California Department of Education 
and PG&E are laying the groundwork to 
provide energy career education for 
students who might otherwise not have 
the opportunity.  Designated as "New 
Energy Academies," five high schools in 
PG&E's service territory received 
planning grants.  The launch event was 
held on September 20th in Berkeley and 
included State Superintendent of Public 
Instruction, Jack O'Connell, CPUC 
President Mike Peevey, State Senator 
Loni Hancock, Berkeley Mayor Tom 
Bates, and PG&E Vice President 
Ophelia Basgal.   
   
  
  
  
  
  
  
  
  
  
State Superintendent O'Connell, CPUC President 
Hancock, Berkeley Mayor Bates and PG&E's Vice 
President Basgal pose with high school students. 
  
The curriculum planning and teacher 
development for the New Energy 
Academy programs begins in the 2009 
academic year.   Educators teaching the 
energy career-focused courses will 
spend nearly a year evaluating, 
contributing and studying course 
content. In addition, the schools will 
receive grants and access to 
professional development workshops 
and industry experts.   
  
The selected schools are:  
Berkeley High School (Berkeley) 
Edison High School (Fresno) 
Foothill High School (Sacramento) 
Independence High School (Bakersfield) 
Venture Academy (Stockton) 
  
California All (CalALL), a nonprofit 
committed to enhancing the success of 
California's students, also supported the 

http://www.pge.com/careers/powerpathway


individuals seeking energy 
sector related training and 
education.   

• Aggressively focus on 
revitalizing the math and science 
skills, education, and career 
counseling of individuals who 
have the interest and skills to 
work in the energy sector.   

"PG&E and other utilities see great value 
in partnering with local community 
colleges, workforce investment boards, 
and unions to enlarge the local talent 
pool able to compete for our 
jobs. PG&E's PowerPathway program is 
one example of how such private-public 
synergies resulted in veterans and 
candidates from underserved 
communities being able to effectively 
transition to the electric power sector." 
says Van Ton-Quinlivan, Director - 
Workforce Development, PG&E. 
  
Complete copies of the report may be 
found at www.energycommission.org. 

development of these Academy 
programs.   
  

  
  
  
  
  
  
  
  
  
  
PG&E Vice President of Civic Partnership and 
Community Initiatives Ophelia Basgal and Andrea 
Gooden, Charitable Contributions Program Manager, 
share a smile. 
  

Multi-Employer Alliances Open 
Up Opportunities for Military   
  
PowerPathway evolved its workforce 
development model in 2009 to include 
the formation of multi-employer 
alliances.  Outreach to PG&E 
contractors and other industry employers 
helped develop a pool of opportunities 
that were pursued by graduates from the 
PowerPathway Bridge to Utility Workers 
programs at Fresno City College and the 
City College of San Francisco.   
  
"Training programs advised by multiple 
employers are better for the candidates 
and the community" explained 
PowerPathway Manager Mario Rendon, 
"because they help iron out the 
cyclicality of any one company.  We are 
encouraging all our communities now to 
move in this direction." 
  
All the participants in the 2009 Bridge to 
Utility Worker courses were veterans of 
the Iraq and Afghanistan wars.  The 
programming was supported by a 
$500,000 grant from the U.S. 
Department of Labor aimed at providing 
job training to newly discharged 
Veterans returning home from war.   
  
(continued next column) 
  
  
             
  
  

________________________ 
  
Graduates want to gain work experience 
in anticipation of the industry's need for 
skilled workers as the Baby Boomers 
retire.  Abel Garza, a PowerPathway 
Fresno graduate who took a position at 
Southern California's Edison's Big Creek 
Powerhouse relays, "...the 
PowerPathway program has opened 
doors for me that otherwise would not 
have been opened, but it is up to me to 
manage my career." 
________________________ 
  
PG&E's Workforce 
Development is a Company to 
Watch in Clean Tech Job 
Trends for 2009   
  
A complete copy of the Clean Tech Job 
Trends report for 2009 may be found at:  
www.cleanedge.com/reports/reports-
jobtrends2009.php. 
  
Look for PG&E on pages 12-13. 
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