
 
 

PG&E Supplier Conference and Awards: 
Celebrating our Diverse Business Enterprise (DBE) Partnerships  
The 2011 Supplier Awards Conference – an event that celebrates and recognizes the collaboration between PG&E and 
its suppliers – was a rousing success and affirmation of PG&E’s commitment to Supplier Diversity. Two-thirds of the 
awards (6 out of 9 award winners) went to diverse suppliers.  Additionally, the non-diverse winners all demonstrated a 
strong commitment to PG&E’s values by mentoring diverse subcontractors and collaborating with PG&E at community 
outreach events. 

In addition to the endorsement of PG&E’s Supplier Diversity commitment, the conference also spoke to the value of 
investing time and resources with the diverse businesses that won awards. Three of the suppliers, for instance, are part 
of PG&E’s growing formal Supplier Development Program. This program partners suppliers with executive PG&E 
mentors and enables them to, among other things, build their technical capacity and identify new business 
opportunities.  

Joan Kerr, Director of Supplier Diversity and Supplier Development noted that “diverse suppliers not only provide a 
competitive advantage for PG&E, but they also are closely aligned with PG&E’s values. For 
instance, MJ Avila – our Green Supplier of the Year – is a minority woman-owned company that 
has flourished with technical assistance and executive mentorship. They helped PG&E achieve 
waste reduction goals by recycling 95% of all materials from the Kerman PV Demo Project which 
includes 220 tons of metal and glass and 606 tons of concrete. We are proud that the Supplier 
Awards Conference has provided visibility to the great work our diverse suppliers are doing for us 

and the value they provide as our partners.” 

The award winning diverse suppliers also demonstrated a breakthrough with unprecedented levels of success in 
historically challenging areas. PG&E has been more successful than any other utility with diversity in the area of solar 
energy. Two of the winners from the 2011 Supplier Awards Conference are diverse suppliers that have been integral 
contributors to PG&E’s construction of what will be the largest photovoltaic power station in the world.  

Every year we see more success stories from diverse suppliers as they partner with PG&E to meet our supply chain 
goals. Gun Shim, VP – Supply Chain commented, “In my two years at PG&E, I have been pleased to see our diversity 
results increase each year. The number of awards won by diverse suppliers is a clear indication to me that PG&E’s 
commitment to Supplier Diversity has produced benefits in all areas of our business.” 
  
 

Supplier of the Year:       
Congratulations to OneSource Distributors! 

 

OneSource Distributors, PG&E’s Supplier of the Year is a Hispanic-owned business and is part of PG&E’s Supplier 
Development program. OneSource is an integral part of PG&E’s supply chain, providing distribution and inventory 
solutions while still identifying innovative ways to save PG&E 10% on the logistics for one of its PG&E jobsites. In 
addition, OneSource supports PG&E at many of their outreach events, in particular with the Hispanic community. 
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PG&E’s Technical Assistance Program (TAP): 
Continuing to Strengthen DBEs 
 

The Supplier Diversity Team was very busy this year planning and executing a broad range of technical assistance and 
capacity building initiatives under the umbrella of our Technical Assistance Program (TAP).  In fact, we rolled out many of 
these events in close collaboration with our community partners.  We would like to share some recent initiative 
successes with you and look forward to sharing more in our next newsletter! 

 Diverse Suppliers Go Green (DSGG) is a signature PG&E initiative that supports our commitment to the 
environment and the success of DBEs.  To educate DBEs on the importance of green business strategy, 
we conducted eight workshops in 2011 by collaborating with organizations like: the Elite SDVOB 
Network, American Indian-, California Hispanic-, and US Pan Asian American- Chambers of Commerce. 

Most recently, we partnered internally with the Customer Energy Solutions group to develop a combined 
DSGG and Sustainable Communities Workshop for small and mid-sized businesses.  In addition to learning how to write 
a green policy statement, attendees received the Green Tenant Toolkit, which assisted tenants and landlords in reaching 
sustainability goals within commercial buildings.   PG&E’s Pacific Energy Center hosted the event on November 3, 2011.  

According to one DSGG workshop attendee, “The seminars increased [our] awareness of the importance of going green.  
The information on the trends in global business was very timely.  My company is implementing incremental steps to 
costs savings by using energy efficient light bulbs, recycling, etc.” 

Growth Strategies that Attract Capital is a very relevant topic for 
our diverse businesses community during the 
current economic climate.  We partnered 
with the Alliance for Community Devel-
opment (ACD) to host this aptly named half-

day workshop on November 14th.  The training educated DBEs on 
how leadership, good planning and execution structure can 
accelerate growth.  A panel of bankers and non-traditional 
lenders also outlined the steps for building successful 
relationships with financing sources. 

A survey of attendees revealed an interest in gaining more 
business operations management knowledge, and that revenue 
growth was a top priority for 2012.  We are working with ACD to 
develop a follow-up workshop in February 2012. 

A successful Prime Supplier Business Matchmaking event was 
organized for our Gas & Electric Operations lines of business on 
November 29, 2011. The event facilitated business introductions 

between 11 of our top 
spend non-diverse prime 
suppliers and 19 qualified 
diverse vendors.  The goal 
was to develop potential 
subcontracting relation-
ships to help our primes 
improve their second tier 

supplier diversity results. Members of PG&E's Sourcing 
organization also attended to facilitate vendor introductions and 
to answer diverse supplier questions regarding PG&E business 
opportunities. 

TAP Highlight:  
Partnering with Bovo-Tighe on a 
successful leadership workshop 
PG&E was very excited to partner with Bovo-Tighe, 
LLC to conduct a unique leadership workshop for 
the diverse business community.  The three-hour 
session, held at PG&E’s general offices in San Fran-
cisco, provided a full house of over 55 attendees 
with a fresh and very powerful approach to engage 
the full capacity of the people in their work teams. 

Tested by Bovo-Tighe in more than 400 organ-
izations, the approach reveals the foundational 
reasons for human motivation and a specific sys-
tematic method to allow each leader to be much 
more powerful and achieve greater results. 

Attendee feedback was extremely positive, rating 
the workshop’s value and relevance at 4.8 out of 
5.  According to one diverse business attendee, 
“This was the single best event like this I have ever 
attended!” 

We look forward to continuing to partner with 
great companies like Bovo-Tighe to bring relevant 
and useful topics to our diverse business 
community.  

Since 1987, Bovo-Tighe 
has helped companies 
unlock the full potential 
of their people. 

To learn more, go to http://www.bovo-tighe.com/. 

http://www.pge.com/about/environment/commitment/
http://www.pge.com/about/environment/commitment/
http://www.bovo-tighe.com/


 
 

3 
 

Diversity Spotlight: 

Introducing the New Faces of PG&E Supplier Diversity 
We are very excited to introduce the team members who infuse our program with new energy and help us deliver a 
world class supplier diversity program.  Each team member provides targeted services to: one group of Community 
Based Organizations (CBOs); one or more PG&E Lines of Business (LOB) and Sourcing Portfolios.  They also serve as team 
leader for one or more key Supplier Diversity processes.  Please join us in welcoming our newest team members! 
 

 

Olga Borjon, Sr. Supplier Diversity Consultant, is responsible for the Gas Operations LOB.  She is also the CBO 
lead for Hispanic Business Enterprises and supports reporting of company supplier diversity results.  Olga joined 
PG&E in August and comes to the company with over 25 years of experience in sourcing and supplier diversity.  
She has worked at companies such as AT&T, HP and most recently, Blue Shield of California.  Olga has a BA in 
Management from St. Mary’s College of California, Procurement Certificates from U.C. Berkeley, and is a Certified 
Purchasing Manager. 

 

Marc Ampil, Sr. Supplier Diversity Consultant, is responsible for the Information Technology and Corporate 
Services LOBs and is also the CBO lead for Asian Business Enterprises.  Marc joined PG&E in September and came 
to the company with over 10 years of experience in public policy, including small business and supplier diversity 
programs for local government.  He is working on a project management certification and has recently obtained a 
Master of Business Administration from the University of Southern California. 

 

Patrick “Rik” Nelson, Supply Chain Program Consultant, is responsible for defining automation solutions for 
Supplier Diversity.  He is also the CBO lead for African American Business Enterprises and the team lead for the 
Prime Supplier Program.  Rik joined PG&E in November, after spending 11 years at Cisco Systems in Supplier 
Diversity and Business Architecture.  Prior to that, Rik worked at companies like GE Capital, Nortel Networks and 
Computer Science Corporation, building and designing the next generation of systems and infrastructure in 
support of global businesses.  

 

Our Team Continues to Be at Your Service 
Here are our other Supplier Diversity team members and their assigned business portfolios.  We encourage you to visit 
our pages on the PG&E website for the most current updates and information. 
 
 
 
 
 
 
 

Joan Kerr, Director 
Supplier Diversity and Supplier Development 

 Erik Lea, Sr. Supplier Diversity Consultant 
LOB: Customer Care 
CBO Lead: GLBT 
Process Lead: SD Communication Plan 

 
 
 
 

 

Jerilyn Gleaves, Manager 
LOB: Energy Supply 
CBO Lead: Native American 
Process Lead: LOB Champions Process, Supplier 
Diversity Consultant Process 

 Don Miller, Sr. Supplier Diversity Consultant 
LOB: Electric Operations 
CBO Lead: Veteran 
Process Lead: Special Forces DVBE Team 

 
 
 

 

Lili Kwan, Sr. Supplier Diversity Consultant 
CBO Lead:  Small Business, NCMSDC, NMSDC 
Process Lead: Technical Assistance Program, 
Supplier Development Program 

 Joy Ong, Supervisor 
LOB: Energy Delivery / Engineering Operations 
Materials 
CBO Lead: Asian American 
Process Lead: Results and Reporting 

 
 
 
 

 

Amy Lau, Sr. Supplier Diversity Consultant 
LOB: Shared Services, Hydro Generation 
CBO Lead: Women 
Process Lead: Ambassador Outreach Program, 
Diverse Suppliers Go Green 

  



 
 

4 
 

 

In the News: 
Recognizing PG&E’s Supplier Diversity Achievements 
The US Pan Asian American Chamber of Commerce Education Foundation Western Region Chapter (USPAACC West) 
awarded PG&E as one of the “2011 Corporations of the Year” at their “Procurement Connections: Being Successful 
Together in 2011 & Beyond” event on October 26, 2011 in San Jose, CA.  The award was accepted by Joan Kerr, Director 
of Supplier Diversity.  As one of the “Corporations of the Year”, USPAACC West applauds PG&E for their commitment to 
supplier diversity and providing opportunities to Asian-American firms. 
 
Joan Kerr, Director of Supplier Diversity and Supplier Development, was honored at the Black Economic Council's (BEC) 
First Annual Bridge Builders / Game Changers Luncheon and Award Ceremony on December 8, 2011.  The event 
recognized trailblazers who have truly propelled supplier diversity and are building needed bridges from Corporate 
America to minority-owned firms.  Joan was presented with the BEC's Eleanor Roosevelt Economic Freedom Award. 
 
 

Recent and Upcoming Events 
The Supplier Diversity team is on the move!  We invite you to join us as a Supplier Diversity Outreach Ambassador in 
support of the following organizations and activities.  Our online outreach calendar is updated regularly. 

December 2011 – February 2012 

December 1 NCMSDC Holiday Luncheon San Francisco, CA http://ncmsdcholidaylunch
eon2011.eventbrite.com/ 

December 8 "Bridge Builders Game Changers" Luncheon & Award 
Ceremony – Black Economic Council Oakland, CA http://becbbl2011.eventbri

te.com/?ref=ecal  

December 13 
through 15 POWER-GEN International Las Vegas, NV 

http://s36.a2zinc.net/client
s/pennwell/pgi2011/Public/
Enter.aspx 

February 7 Supplier Success Program – Alliance for Community 
Development Oakland, CA TBD 

February 8 Veterans Small Business Expo – Veterans Business 
Outreach Center & Elite SDVOB Long Beach, CA http://www.blackeconomic

council.com/calendar/  

February 17 BEC Business Success Strategies Workshop – Black 
Economic Council San Diego, CA  TBD 

 

Visit our Web site 
The Supplier Diversity section of PG&E’s Web site offers invaluable information on how 
to do business with PG&E.  Please access our site at the following address: 
www.pge.com/b2b/purchasing/supplierdiversity.  Our site provides direct links to the 
CPUC Clearinghouse and Department of General Services.  In addition, you may 
complete a supplier profile, access our newsletter – Powered by Diversity, view 
contract opportunity announcements, and more. 

Powered by Diversity is 
presented by the PG&E 
Supplier Diversity team. 
 
This edition was produced 
and designed by Lili Kwan. 
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http://www.blackeconomiccouncil.com/calendar/
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