
When heavy equipment operator 
Erick Varela answered his country’s 
call to serve with the U.S. Army’s 
82nd Airborne Division in Iraq, he 
had ample reason to think he was 
risking his life — but not his career.

A journeyman in the construc-
tion trade and a member of a strong 
union, Varela took on numerous 
leadership roles in the military, 
including interactions with the 
Pentagon. But when he returned to 
California after his final tour, the 
hiring halls were empty, and even 
minimum-wage jobs proved beyond 
his reach. It wasn’t long before he 
found himself bankrupt and home-
less, living out of his car.

“I thought I’d built up this enor-
mous skill set,” he recalls. “I came 
home to find it was nothing. It didn’t 

really matter.”
Even after six years 

of economic recovery, 
far too many men and 
women who leave the 
armed forces still strug-
gle to find work. The 
jobless rate is highest 
among the 2.6 million in 
active service after 9/11, 
whose transition back to 
civilian life can be disori-
enting, if not traumatic. 
Companies, too, can 
have difficulty matching 
standard job descrip-
tions with valuable but 
unfamiliar military skills.

Simply recruiting 
veterans to vacant posi-
tions won’t bridge the hiring gap. 
For those hires to have a real shot at 
success, managers and even senior 
executives need to understand the 
barriers that former service mem-
bers can face in the workplace, as 
well as how to help them apply the 
ingrained discipline and leadership 
qualities that add to their potential. 

Fortunately, the past few years 
have seen a steady proliferation of 
programs to hire, train and support 
veterans.

At PG&E, we forged a train-
ing partnership with community 
colleges and local workforce 
development agencies called 
PowerPathway that has graduated 

more than 400 veterans, 80 percent 
of whom have gone on to good jobs 
in the energy industry. Last year, 
we launched a project to hire 1,000 
veterans over the next eight years, 
and put them on a path to lifelong 
professional development — the 
largest such commitment by any gas 
and electric company in the country.  

Launched in 2008, the Power-
Pathway program is designed to 
ensure that workers in tradition-
ally underserved communities 
and underrepresented popula-
tions — like veterans — have the 
skills to not only succeed, but  
gain access to the well-paying jobs 
of the future.

As new opportunities in sustain-

ability, efficiency 
and reliability within 
the energy sector 
continue to emerge, 
both prospective and 
current employees 
need new skills and 
additional training. 
PowerPathway is the 
on-ramp for a career 
track that will help 
drive the sector’s 
growth, as well as 
the gas and electric 
infrastructure needed 
to support it. 

The solution to 
integrating veterans 
back into America’s 
workforce lies in just 

such a comprehensive, sustained 
focus — not a patchwork of short-
term, one-off job offers. As a nation, 
we have a duty to ensure that citi-
zens who take time out of their lives 
for military service have access 
to promising career opportunities 
when they leave.

Anyone who wonders whether 
these efforts make a tangible dif-
ference might ask Erick Varela. He 
completed his training, and is now 
a substation electrician with PG&E. 
Given that California is home to 
more veterans than any other 
state — 110,000 of whom are under 
the age of 30  — our aim is to see 
that he has plenty of company.

Providing veterans with a powerful 
path to a promising career
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PG&E PowerPathway graduate Erick Varela sat on a long-term unem-
ployment panel at the White House and met President Barack Obama 
and Vice President Joe Biden.
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FOR 4 STRAIGHT YEARS AS A  

TOP 100  

MILITARY-  
FRIENDLY  
EMPLOYER 
by G.I. Jobs Magazine.  

The company was also  
named in 2015 as a military  
spouse-friendly employer  
by Military Spouse Magazine.




Accessibility Report


		Filename: 

		PGE_PowerPathway_Advertoarial.pdf




		Report created by: 

		

		Organization: 

		




[Enter personal and organization information through the Preferences > Identity dialog.]


Summary


The checker found no problems in this document.


		Needs manual check: 2

		Passed manually: 0

		Failed manually: 0

		Skipped: 2

		Passed: 28

		Failed: 0




Detailed Report


		Document



		Rule Name		Status		Description

		Accessibility permission flag		Passed		Accessibility permission flag must be set

		Image-only PDF		Passed		Document is not image-only PDF

		Tagged PDF		Passed		Document is tagged PDF

		Logical Reading Order		Needs manual check		Document structure provides a logical reading order

		Primary language		Passed		Text language is specified

		Title		Passed		Document title is showing in title bar

		Bookmarks		Passed		Bookmarks are present in large documents

		Color contrast		Needs manual check		Document has appropriate color contrast

		Page Content



		Rule Name		Status		Description

		Tagged content		Passed		All page content is tagged

		Tagged annotations		Passed		All annotations are tagged

		Tab order		Passed		Tab order is consistent with structure order

		Character encoding		Passed		Reliable character encoding is provided

		Tagged multimedia		Passed		All multimedia objects are tagged

		Screen flicker		Passed		Page will not cause screen flicker

		Scripts		Passed		No inaccessible scripts

		Timed responses		Passed		Page does not require timed responses

		Navigation links		Passed		Navigation links are not repetitive

		Forms



		Rule Name		Status		Description

		Tagged form fields		Passed		All form fields are tagged

		Field descriptions		Passed		All form fields have description

		Alternate Text



		Rule Name		Status		Description

		Figures alternate text		Passed		Figures require alternate text

		Nested alternate text		Passed		Alternate text that will never be read

		Associated with content		Passed		Alternate text must be associated with some content

		Hides annotation		Passed		Alternate text should not hide annotation

		Other elements alternate text		Passed		Other elements that require alternate text

		Tables



		Rule Name		Status		Description

		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot

		TH and TD		Skipped		TH and TD must be children of TR

		Headers		Passed		Tables should have headers

		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column

		Summary		Skipped		Tables must have a summary

		Lists



		Rule Name		Status		Description

		List items		Passed		LI must be a child of L

		Lbl and LBody		Passed		Lbl and LBody must be children of LI

		Headings



		Rule Name		Status		Description

		Appropriate nesting		Passed		Appropriate nesting






Back to Top
